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SAFETY CHECKING THE NEW NORM

I have now completed the Second

| appreciate everyones patience reviews of all parishes in the Diocese.

and understanding as we
navigate the new  Safety
Checking criteria.

All parishes have been provided with a
set of recommendations and it is great
to see some parishes are working
through the implementation of these.

| hope that everyone is finding thank you

the Safety Checking criteria table

useful ~and efficient way of Throughout August | will be send out a

checking if a volunteer requires a summary of recommendations for

criminal history check. each parish. This is in preparation for
the Third review Cycle that will begin in

Feedback so far is positive. There October 2026.

is nothing better than having

clear guidelines to follow and I will include in the next Panui a list of

support us in this very when reviews are due in the coming

challenging space. years.

On the last page of this Panui is a
simple crossword that | found in

% the Australian Catholic
Safeguarding Ltd Newsletter that _-
R | thought would be a helpful safeguarding workshops
reminder of the very important
safe recruitment processes and
not rely solely on criminal June St Paul’'s Massey

checking.

e Face to Face Wednesday 3

e Online Thursday 16 July

mps://www.ocsltd.org.du{ e Face to Face Wed b AUgUSt St
Patrick’s Cathedral

e Online Thursday 20 August

Lisa-May Gray Safeguarding Coordinator Catholic Diocese of Auckland



INTERNATIONAL SAFEGUARDING
CONFERENCE 2026
‘One Commitment Many Contexts,
Safeguardi\ng Across Cultures’

% -
Some of you may know that | have been fortunate to receive funding
through The Mustard Seed Staff Development at the Diocese to attend
the International Safequarding Conference in Rome from 16-19 June
2026. The theme of the conference, “One Commitment, Many Contexts:
Safequarding Across Cultures,” strongly reflects the work we are
committed to across our communities.

In the lead-up to this significant event, | have been privileged to facilitate
three preparatory online sessions, bringing together a diverse and
thoughtful group to reflect on safeqguarding practices and perspectives. |
am also honoured to have been invited to co-present at the conference,
where the insights and learnings from these sessions will be shared on an
international stage. This opportunity is truly a testament to the richness
of our collective dialogue and shared commitment.

| would like to sincerely thank everyone who contributed so generously to
these discussions: Asha (Our Lady of Fatima), Biju (Syro-Malabar), Carlo
(St Joseph's, Takapuna), Clodagh (Christchurch Diocese), Elisa (Tongan
Community and CDA Youth Ministry), Jason (Auckland Catholic Chinese
Community), Jane (Good Shepherd and NOPS), Kevin (Archdiocese of
Wellington), Louisa (Our Lady of the Sacred Heart and CDA),Manuel (Vicar
for Maori) and Maria (St Peter Chanel).

A very special thank you to Carlo, who created the beautiful image that so
powerfully captures and summarises our shared findings.



CARLO’S CREATION

If anyone would like a copy for your notice boards please let me know. | think you all will agree its too good not to be shared.

ONE COMMITMENT, MANY CONTEXTS

Safeguardfng Across Cultures
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INSIGHTS ISC 2026 PREPARATORY SESSION
PACIFIC GRAY AOTEAROA NEW ZEALAND



‘One Commitment Many Contexts, Safeguarding Across Cultures’
Preparatory Group Summary
@

e Pacific Gray Aotearoa New Zealand
@

Summary from our ISC 2026 preparatory sessions here in
Aotearoa New Zealand. Just to give you a brief sense of them:

e Session 1 (February) explored how deeply culture shapes
safeguarding. We reflected on how values like respect,
family, and community can be both protective and, at times,
barriers, especially where shame, silence, and hierarchy
make it difficult for people to speak up. A strong theme was
that safequarding must be relational and lived, not just
policy driven.

e Session 2 (March) focused on cultural humility. This was a
really rich conversation about holding cultural values with
respect, while being very clear that they should never be
used to excuse harm. Across different communities, we saw
how trust, relationships, and courageous leadership are
essential, and how safequarding needs to be something we
“live” rather than simply “comply” with.

e Session 3 (April) reflected on the theme “One Commitment,
Many Contexts.” There was a strong sense of unity in our
shared safequarding values, alongside an honest
acknowledgement of fears, like speaking up or challenging
authority, that show up differently across cultures. We also
spoke about the need for safequarding to lead to real, visible
action and the importance of ongoing collaboration.



T NO CONSENT NO PHOTOS

‘,yj(( Many of you will know that | follow most parishes on Facebook. ﬁéﬁ
) Of late | have seen more and more images on Facebook posts ’

and | ask myself has consent been obtained?

The Image below “No consent! No photos!” captures a fundamental principle of safequarding:
respect for personal dignity and the right of individuals to control how their image is used.
Photography is no longer a neutral or purely personal act. As highlighted in the poster, images can
be captured instantly and widely shared, making it essential to foster a culture where consent is
actively sought and clearly given. This is particularly important when working with children and
vulnerable adults, where safeguarding responsibilities are heightened and require careful, informed
decision-making.

In today’s digital environment, the importance of consent has grown even further due to advances
in technology. Images can now be edited, manipulated, or repurposed in ways that were previously
impossible. A photograph taken innocently can be altered, taken out of context, or distributed
beyond its original intent. This creates new risks for individuals whose images are shared without
permission. Ensuring consent is therefore not only about respecting privacy it is about protecting
people from potential misuse, misrepresentation, or harm in an increasingly complex digital
landscape.

The Catholic Diocese of Auckland's Ten Commandments of Social Media provide a strong
framework for good practice in this area. They emphasise that consent must always be obtained
before publishing images and that particular care must be taken with children and vulnerable
adults, including gaining written consent from caregivers where appropriate. The guidelines also
remind users that social media is both “transient yet permanent,” meaning that once an image is
shared, it may be impossible to fully control or remove. This reinforces the need to pause and
reflect before posting, asking whether the image is ours to share and whether it respects the
dignity of those involved.

Good practice also includes avoiding tagging individuals especially children in social media posts,
and ensuring that images are only collected and stored for a specific, consented purpose. These
principles align with the broader safeguarding culture promoted in the poster: thinking before
sharing, respecting boundaries, and recognising that photography carries responsibilities. By
embedding these practices into everyday behaviour, communities can help ensure that images are
used in ways that are safe, respectful, and aligned with the values of care and protection.

Ultimately, a “no consent, no photos” approach is not about restricting participation it is about
creating trust. When individuals know their rights will be respected, they are more likely to feel safe
and valued. In a world where images can travel instantly and be altered easily, consent is the
essential safequard that ensures photography remains a positive and respectful act.
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Carried by Grace, Sent with Purpose

My last day in the office will be Thursday 11 June, before Rob and | depart for Rome on Sunday
14 June, arriving on Monday 15 June. The conference begins on Tuesday 16 June, and | am both
honoured and a little nervous to be co-presenting on the opening day. It is a privilege to
represent CDA and New Zealand in such an important global forum.

Following the conference, which concludes on Friday 19 June, | will have one free day in Rome
and hope to visit the Vatican and catch up with a very special family friend, Brother John
Hazelman, General Councillor of the Marist Brothers.

Our journey will then continue with a short tour through the Netherlands, Germany,
Switzerland, and France. One of the most meaningful moments for me will be visiting the place
where the Marist Sisters were founded a long held item on my bucket list. We will be hosted by
Sister Teri from the congregation, which makes this experience all the more special.

During my absence, Leanne Killgour will be available for any safequarding matters and MAY
have the capacity to process any URGENT police vetting requests leannek@cda.org.nz
09 360 3009.

However | suggest that you please send any to me by 8.30am on Wednesday 10" June or after |
return on the 7" July 2026. Alison Munro will as always be available for any complaints or
concerns alisonm@cda.org.nz 09 360 3003 and NOPS 0800 114 622.

I will return to the office on Tuesday 7 July and, once | have caught up on emails and
outstanding matters, | will be in touch to organise online meeting date(s) for all Parish
Safeguarding Contacts. Where | will provide feedback from the conference and of course
answer any questions on the new Safety Checking criteria and what else may be ‘on top".

| feel incredibly humbled to have this opportunity and will carry each of you with me as |
experience the learning, connections, and richness this journey will bring.

Blessings and Aroha
Lisa-May




BOTH INDIVIDUALLY AND
COLLECTIVELY. WE HAVEA
RESPONSIBILTY TO ENSURE,

“THAT-EVERY:PERSON HAS *

- A VALUE AND DIGNITY.
FROM HIS/HER CREATION -
“IN THE IMAGE AND .
LIKENESS OF GOD".

SAFE CHURCH SAFEGUARDING \
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SAFEGUARDING CROSSWORD

This month’s crossword highlights key elements of safer recruitment and
screening. Take a moment to test your awareness.
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Across: Down:
2. The work a person will do 1. Completing required paperwork
4. Asking others about someone's past behaviour 3. What matters most to the organisation
6. Speaking with applicants 5. Sitting down with the applicant

7. Reviewing clearances or records
8. Clarifying expectations

From the Australian Catholic Safequarding Ltd Monthly Newsletter
https://www.agsltd.org.au/
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